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CALIFORNIA POLYTECHNIC STATE UNIVERSITY, SAN LUIS OBISPO 

ACADE~1IC SENATE - AGENDA 

May 22, 1979 

UU 220 3:00 PM 

Chair, Max Riedlsperger 

Vice Chair, Linda Atwood 

Secretary, Alan Foutz 

I. Minutes 
II. Announcements 
II I. 	 Reports 
Academic Council (Atwood) 

Administrative Council (Foutz) 

CSUC Academic Senate ( 01 sen, \~eatherby, Wenzl)

Foundation Board (Riedlsperger) 

President 1 s Council (Riedlsperger) 

IV. Committee Reports 
Budget (Cooper) General Education and Breadth (Stine) 

Constitution and Bylaws (Keif) Instruction (Begg)

Curriculum (Cirovic) Long Range Planning (Ellerbrock) 

Distinguished Teaching Award (Larsen) Personnel Policies (Noyes) 

Election (Knable) Personnel Review (Clucas)

Faculty Library (DeKleine) Research (Dingus)

Fairness Board (Rosenman) Student Affairs (Burns) 

V. Business Items (Attachments to Academic Senators Only) 
New Business 
A. Junior Level Writing Certification (Begg) (Attachment #1) 
B. 	 Timetable for Personnel Action for Faculty Reappointment, Tenure and 
Promotions (Noyes) (Attachment #2) 
C. 	 Role of the Personnel Review Committee in Relation to Tenure Recommendations 
of the Negative Kind (Noyes) (Attachment #3) 
D. Challenge Exams (Begg) (Attachment #4) 
Old Business 
A. 
\~HEREAS, 
WHEREAS, 

WHEREAS, 

WHEREAS, 

RESOLVED: 

CALIFORNIJ.'. POLYTECHNIC STATE UNIVERSITY, SAN LUIS OBISPO 
J\.CADEMIC SENATE 
RESOLUTION ON JUNIOR LEVEL WRITING CERTIFICATION 
Each campus of the CSUC system has been directed to certify
that students are proficient at the junior level in their 
writing abilities upon graduation; and 
It has been proposed that a Junior Level Writing Test be 
administered to all students; and 
Many students are already required to take and pass a 300 level 
English course with an emphasis on composition, for whom an 
additional test would be superfluous and unnecessary; and 
The Student Senate unanimously adopted, April 18, 1979, a 
resolution supporting at least two methods of fulfilling 
the requirement of Junior Level Writing ability; therefore be it 
That the Academic Senate recommend that students be given the 
option of obtaining certification either through the Junior 
Level Writing Test or through specified 300-level English 
courses which contain significant writing components. 
Submitted by the Instruction Committee. 
WHEREAS, 

WHEREAS, 

WHEREAS, 

RESOLVED: 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY, SAN LUIS OBISPO 
ACADEMIC SENATE 
RESOLUTION REGARDING THE TIME-TABLE FOR PERSONNEL ACTION 
FOR FACULTY REAPPOINTMENT, TENURE AND PROMOTIONS 
The Personnel Review Committee has requested adjustments in 
the time-table for personnel action to meet the increasing 
demands for review and to avoid the necessity of action 
during final examination periods; and 
The additional time provided by the changes \'Jill not delay 
any notification dates; and 
The proposed changes should not cause any difficulties for 
any other group or individual involved in personnel action; 
therefore be it 
That the appropriate sections of CAM 340 and 345 and Appendix V 
be changed to reflect the changes recommended in the "proposed" 
column of the attached table. 
Submitted by the Personnel Policies Committee. 
-
-
- - --
-

. 
Date 
Oct. 1 
' 
Oct. 20 
Nov. 1 
Nov. 6 
De c. 1 
De c. 10 
CPSU, SLO 
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Promotion 
Pro po s.cd OL_D 
Date 
Jan. 5 
Jan. 5 
Feb. 10 
'Feb. 1 
March 1 
March 5 
April 10 
May 1 
Mar. 10 
Mar. 15 
Apr. 10 
May 1 
CPSU, SLO 
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Promotion 
Department head sends recommendations 
to school dean. Departments in 
Student Affairs submit to Dean of 
Students. 
To President via V.P. for Academic 
Affairs from school deans with 
recommendations. Dean of Students 
submits to President. 
To Academic Senate Personnel Review 
Committee from President. 
To President from PRC. 
President announces promotions. 
---· ­
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SCHEDULE OF DEADLINES FOR RECOMMENDATIONS ON 
ACADEMIC PERSONNEL*FOR EVALUATIONS, REAPPOINTMENT, AND TENURE 
p, u~c( 01...0,. 
• I '" Uoi." _.,II;; L "" .. • ..- ...... ~ V ~ ""'~ V~ ........ d... .__ ""' " "' W L d.... ... ... ...... ,.... ... yoo.CQ~ 
Sept, 20 
Date 
Oct, l 
One Y·ear • • 
Fac~lty Position Roster sent to Department Heads, 
Two Years 
Director of the Library, D~ans, 
'Thrc.c4 
and Vice 
r o ut". r i v..: 
Prusident• 
&. Six Yo .1ru 
Nov. 1Oct, 20 
Nov . 15Nov, 1 ' 
Nov, 19 
Nov, 6 
Dec, 1 Dec . 1 Deans submit lists of recommondud and 
Committee sends the results of its 
Olairperson of the Personnel Review 
nonrecommended appointments to Vicu 
review and recommendations to Vice President for Acad~mic Affairs, 
President for Academic Affairs. 
' De c. s V. P. for A<:ademl.c Affairs submits list•Nov 20 of recommended and nonrecommonded 

appointments to Chairperson of the 

Academic Senate Personnel Review 

Committee.

-
Dec. 15 V. P. for Acaderni.c Affairs acts for Olairpcrsoo of the Personnel R"viawDec, 15 University President in notifying Committee sends the results of its 
academic personnel with 2 years of review and recommcnd~tions to Vico 
service of either 1) reappointment to President for Acadumic Affairs. 
a third probationary year; or 2) that 
notificat,ion will be given on June l 
regarding the third prcbatia.ary year; or 
3) nonreappointment to the third proba­
tionary year. President notifies 
~cademic personnel of according or 
non,o.rcctding of tenure• 
-
CPSU, SLO 
P~9o 1 ot 
Dept . heads s.W••it lists of recommend­
~d ' and nonrecommended appointment~ to 
Deans. (Includes tenure act .',on on tho5( 
in itially ap!'ointed a's Full Professor.. ) 
Deans submit lists of recommended an~ 
nonrecommended appointments to 
Vice President for Academic Affairs. 
V, P. for Academic Affairs submits lists 
of recommended and nonrecommended 
appointments to Chairperson of the 
Academic Senate Personnel Review 
Committee, 
Dept, Heads submit lists of rucommend­
ed and nonrecommend~d 4ppointmants to 
Deans. 
' Ac ademia Peno nnel include a Libraria ns, Couns e lors , S t~den t At! a i rs Of fi co ra , And .>cadolmi c• 9-H
admini s tra tive employe e s. The aamo procedu r e s a nd deadlines appl y t o those omployoce 48 to 

t eaching faculty exc ept that recomme ndations a r e f orwarded f o r- a ppropr i ate act i on t o t ho t> rC~ai don t 

by t he Dean o f Sc~dont s ~nd t ho v i c e pr eside n ts . 

*'One-year probationary faculty with prior full-time Lecturer employment are evaluated on tho two-yu~r 
employee timG schedule--••• CAM 343.l,B. 
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·. Date 
Jan. 10 
Jan 10 
j 
i 
! 
Jan. 17Jan 17 
Jan. 31 
Jan 24 
Feb, 9 
Jan 31 
Feb, 19 
Feb. 19 
March 1 
March 1 
- · - ·o;;;;·'Y'ear 
... 
Dept. heads submit lists of 

recommended and nonrecommended 

appointments to Deans. 

·-···- ·------
Deans submit lists of recommended 

and nonrecommcnded appointments 

I to V. P, for Academic Affairs. 
v. P. for Academic Affairs submits 
liste of recommended and nonrecommend­
' od appointments to the Chairperson of 
the Personnel Review Committee of the 
Academic Senate. 
Chairperson of the Personnel Review 
1 Committee of Academic Senate forwards 
results of its review and recommenda­
tiona to v. P, for Academic Affairs. 
v. P. for Academic Affairs acta for tho 
President in notifying academic 
personnel with ono year of service of 
reappointment or nonreappointmcnt. 
President notifies acildemic personnel 
1 of according or nonaccord ~~ -~t~~~-
~· 
________.... -'- ' ----- :..' -'-- ----- -· 
Two Years i ---~!:!~~~·...f:o.u~, Fi_V'! .L~ix. V~H~- -----IV.P. for h::oldcmi.c 1\tf.Un IICts for thu l'n:~i· 
dent in rotifying 'olCol<lcmic p.>niOMUl rot boJLng 
consid.>rcd for tcnw:u 'ooll<!th"r thu sub:;L'JI.Ult 
year is an ildditial.ll prob.ltia\.U)' y~ or " 
te.trni.nal "notice"' yc.1r, or t.h.u. r"lti tic61tioo 
will be qiwn ro l..ltcr th.>n Juno l n.~J...UI.llq 
their status for tho next ac.>dunlc y""r, 111U 
President rotifios ~rsoMel Win<J 001\!liwn.'\1 
for tcnw:1> of tho accordulg or rorOLQ:Qr.Un<J of1
• tenure, lndivid.uls rot ..cc:ordo..'\1 wn..ru WLll 
eithor be rc.>j>poinwd for .u-other prchltloruty 
year or plaCX!d en a tcr:II\LNl "rotlOJ" yc.>r 
appointm!tlt for tho next aC.ld.omi.c y<).U'. '111e1 
President ""'I• und.::r certain cirC\Iltlt.>noo~, 
extend a filculty ~r's prob.ltlal.U)' p.>riod 
to a fifth or sixth year. A turmin.ll "nutie>J" 
year is required if thu faculty nu•wr iu rot 
retained after tho extcr...l-'<1 prti>.lucn.>ry p.!riod, 
.
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CPSU, SLO 
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Qt...()Prl)po5o(·'l 
.. Three, four, r i v3 • Si x Yaar• o~te Ono Year Two ear9 I 
Director of Personnel Relations forwards materials for faculty evaluation of deana and department heads to 
Deana offices for distribution to faculty. 
J April 10 
. 
Dept. !leads submit liata o! recommended 
April 15 
Dept. Heads submit lists of recommend-April 15 
and nonrecommendcd appo1ntn10ntM toed and nonrecoMmended appointments to 
Deans of Jrd, ~ th. 5th. 4nd 6th yoar 
were advised on Dec. 15 that they 
I Deans of second year personnel who 
personnel who were advi6ud on Jan, 10I 
I th4t they would receive notice by 
concerninq their status for the third 
would receive notification by June 1 
June 1 concerninq thuir st4tua tor 
the subsequent academic yuar,acad~mic year. 
Deans submit lists of recommended and nonrecommended appointments toApril 25 April 28 
' Vice President for Academic Affairs. 
I 
Annual performance evaluations by department heads of academic employees who are tenured and who are not eliqible 

for consideration for promotion should be completed by thi & date and forwarded to the school de4n'a ottico for 

April 28 

M4y 1 
filing in the faculty member's personnel folder. 
Annual evaluations by faculty of deans and department heads to be completed by this date and proceaaed in accordance 
with Administrative Bulletins 74-2 and 74-4. 
Vice President for Academic Affairs submits lists of recommended and non-Hay 5May 1 recommended appointments to the Chairperson of the Academic Son4ta Peraonnal 
Review Committee . 
Chairperson of the Personnel Review Committee aenda the result• of ita reviewHay lBMay 18 
and recommendations to the Vice President for Academic Atf4ira, 
June 1 Vice President for Academic Affairs acta for the President in notifying 
second and third year personnel whether the subsequent academic year ia an 
additional probationary year or a terminal "notice• year. The Presidolht 
notif i es personnel beinq considered for tenure of the accordinq or non­
accordinq of tenure, Individuals not accorded tenure will either be 
reappointed for another probationary year or placed on a terminal -not lee• 
year appointment for the next academic year. The President m~y. under 
oe~~~. extend a faculty member's probationary period to a 
fifth or sixth year, A terminal "notice• year is required if tho f4CUlty 
member is not retained after the extended probationary periorl, 
June 1 
CPSU, SLO 
PiagO l of ) 1: 
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WHEREAS, 
WHEREAS, 
l~HEREAS, 
WHEREAS, 
RESOLVED: 
CALIFORNIA POLYTECHNIC STATE UNI~ERSITY, SAN LUIS OBISPO 
AGADEMIC SENATE 
RESOLUTION ON THE ROLE OF THE PERSONNEL REVIEW COMMITTEE IN 

RELATION TO TENURE RECOMMENDATIONS OF THE NEGATIVE KIND 

Section 340 of the Campus Administrative Manual for Cal Poly, 

San Luis Obispo specifically includes tenure as one of its 

considerations; and 

Section 34l.l.A, paragraph three states: 11 The Personnel Review 
Committee of the Academic Senate shall serve as a university­
wide level of review of faculty personnel actions relating to 
retention, tenure, ... 11 etc., and this same committee 
11 may review and make recommendations ... in those cases 
where there is disagreement among the recommendations made 
by the department committees, department heads, and school deans; 11 
and 
Section 344.2.F specifies 11 a list of all non-recommended personnel 11 
to be submitted by the Vice President for Academic Affairs to 
the Chairperson of the Personnel Review Committee 11 for review by 
the Committee; 11 and 
The administration of this campus, under the influence of President 
Robert E. Kennedy, has consistently interpreted, and continues to 
interpret, paragraph 340 et seq. of the Campus Administrative Manual 
to exclude some names of faculty members as described above from the 
list described above; therefore be it 
That the Academic Senate of Cal Poly, San Luis Obispo finds that 
in cases when faculty members have been denied tenure, but 
recommended for a fifth or sixth probationary year, and \'/hen there 
is disagreement among the department committees, department heads, 
and school deans, then the University administration must follow 
the specifications and spirit of the Campus Administrative Manual 
by including such cases in the list of all non-recommended personnel 
submitted to the Chairperson of the Personnel Review Committee for 
review by the Committee. 
Submitted by the Personnel Policies Committee. 
DRAFT RESOLUTION REGARDING CHALLENGE EXAMS 

WHEREAS, 
WHEREAS, 
WHEREAS, 
WHEREAS, 
WHEREAS, 
RESOLVED: 
the administration of challenge exams places a heavy additional 

burden on departments and their faculty members, and 

faculty and departments are currently receiving no compensation 
for administering challenge exams, and 
because of budget cutbacks and 11 Salary savingS, 11 the workload 
of faculty members is increasing drastically, and 
Present policy facilitates misuse of the challenge exam privilege 
by students attempting to bypass conventional curricula; particularly 
in challenging prerequisites subsequent to taking the more advanced 
courses to which they apply, and 
Letter grades are often impossible to assign fairly in relation 
to grades awarded to students taking the entire course, therefore 
be it 
(a) That each department shall formulate a definitive policy on 
what constitutes sufficient background for challenging the various 
courses based on the catalog statement that 11 a regularly enrolled 
student may be permitted to obtain credit by examination for courses 
in subject matter fields in which he is especially qualified 
through previous education or experience and for which credit 
has not otherwise been given. 11 
(b) That it is not the intent of a challenge exam to make up for 
prerequisites for more advanced courses taken without them. 
(c) That the exam grade may be credit-no credit or a letter grade 
at the discretion df the department. 
(d) That the department head, or an administrator appointed by 
him, shall approve the petition to take the exam and shall appoint 
the instructor who is to administrate it. 
(e) That each department shall formulate a policy for the type 
of exam to be administered for each course category. The policy 
shall also include the time-frame within the quarter during which 
the exam must be taken. 
(f) That each department, and the instuctor administrating the exam, 
shall be credited with one sixth of the weighted teaching units usually 
allowed for the course for each challenge exam given. 
(g) That the catalog be amended to reflect the above proposals. 
